
Tri- Town DEI (Diversity, Equity and Inclusion) Book Club 

Deep River, Chester and Essex, CT 

 

Let's read together!  Send email to TTDEIbookclub@yahoo.com to sign up or for more information.  
 

By applying a racial equity lens to book readings and discussion, we will pay disciplined attention to 
race and ethnicity, while analyzing problems, seeking solutions and defining successes. We are excited 

to listen, learn and do the hard work that is required to address the power imbalances that exist as part 
of systemic racism.  While reading and discussing books centered on DEI, we hope to develop a better 
understanding of the obstacles and options available to us to while creating a more inclusive and 

comfortable environment for all people. 
 

Who to invite: This bookclub will focus on including people from the Tri-Town Region of Deep River, 
Essex and Chester.  If others want to be included, we can consider this possibility as we go along. 

Form of communication: Email.  Each person will provide one email which they will check for 
updates. PLEASE PROVIDE YOUR LIBRARY WITH YOUR PREFERRED EMAIL CONTACT 

prior to our first meeting. You can also sign up using TTDEIbookclub@yahoo.com. 

How often we will meet: Once a month on the forth Wednesday beginning at 6:30pm for 1 hour or 

longer depending upon the discussion.  The first meeting on Sept. 22 will run longer so we can make 
introductions. 

Where our book club will meet: Our meetings will rotate among the libraries and other town 
buildings of Deep River, Essex and Chester.  We are planning to meet in person.  

Members will access the books:  Members will need a library card from their town library.  Libraries 
will provide physical copies which can be picked up several weeks in advance of the scheduled 

discussion. If people want to access books via different media, they can use their own methods.  Some 
titles may be available via digital or audio platforms.  

DEI books will be selected by the group.  All books read in this book club will have DEI themes.  
They may be fiction or non-fiction, newly published or published long ago.  Possible books will be 

suggested and the group will vote on which to include.  The first book will be WHITE FRAGILITY by 
Robin Diangelo. 

Leaders for the discussions: Members can take turns being leaders. Lenore Grunko (Deep River) will 
lead the first book discussion.  Susan Rooney, the Deep River Library Director, has volunteered to lead 

the second book.  Leaders will be responsible for preparing questions ahead of time.  People are 
certainly welcome to access the many specific book club questions that are on the web.  Sometimes 

these questions are developed by publishers at the time of publication and sometimes they are 
generated after the book is available.  

How long will each meeting last: 1 hour is planned but it may go over depending upon the discussion. 
The first meeting will be scheduled for 1.5 hours so that introductions can be made. 

Set up the discussion: Each host library will be responsible for setting up the space in which people 
meet. 

Information access:  All three Tri- Town libraries will post the day, date, time, location and BOOK 
TITLE of monthly selections on their own web sites. 

Cont…. 
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RULES WE WILL USE TO GUIDE  OUR DISCUSSIONS: 

https://instr.iastate.libguides.com/c.php?g=991417&p=7172640 

(Iowa State University Library) 

 

Forward:  "This group is intended to be a forum for discussion of ideas and for learning about 
differing viewpoints, not for debate. As people in academia, we are used to trying to convince 

everyone that we are right. In discussions around diversity and equity, it's important to understand that 
everyone sees and experiences the world differently - what seems "right" in your experience may not 

be so in someone else's. Everyone is asked to consider different perspectives, for the purpose of 
sensitivity, learning, and growth. To that end, there are some ground rules for participating in the group 

that we ask that everyone follow. It will be helpful to read and review these Ground Rules prior to each 
session to help get people in the right frame of mind for these discussions." (1) 

We will modify these as a group to meet DEI needs.  

Recognize: We recognize that we must strive to overcome historical and divisive biases, such as 

racism and sexism, in our society.  
Acknowledge: We acknowledge that we are all systematically taught misinformation about our own 

group(s) and about members of other groups. This is true for everyone, regardless of our 
group(s).  

No Blame: We agree not to blame ourselves or others for the misinformation we have learned, but 
to accept responsibility for not repeating misinformation after we have learned otherwise. 

Trust: Everyone has come to the table to learn, grow, and share. We acknowledge that we may 
be at different stages of learning on the content and discussion topics. We will trust that people 

will do the best they can. We all make mistakes and have bad days; when these occur, let's 
challenge and encourage each other to do better.   

Respect: We agree to treat other participants' reflections and questions with respect. We 
acknowledge once again that we may be at different stages of learning on the topic. However, 

this does not mean we should ignore problematic statements. See information here on calling in 
and calling out. Both approaches are valid and can be done with care and respect, with the goal 

of helping each other learn.   
Individual Experience: We agree that no one should be required or expected to speak for their whole 

race or gender. We can't, even if we wanted to. 
Share the Air: Share responsibility for including all voices in the discussion. If you have a 

tendency to dominate discussions, take a step back and help the group invite others to speak. If 
you tend to stay quiet, challenge yourself to share ideas so others can learn from you. If you are 

exceedingly quiet, do expect that the facilitator will call on you in meetings to participate.  

Not Experts: The facilitators are not "experts." They are here to help facilitate the process. They 

and everyone in the group are here to learn. We also recognize that everyone has an opinion. 
Opinions, however, are not the same as informed knowledge backed up by research. Depending 

on the topic and context, both are valid to share but it's important to know the difference. To 
engage in deep learning, we will want to lean more toward informed knowledge and gain 

practice reflecting and speaking thoughtfully on difficult topics.  
Ask for help: It's okay not to know. Keep in mind that we are all still learning and are bound to 

make mistakes when approaching a complex task or exploring new ideas. Be open to changing 
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